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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI ATAL Bl HARI VAJPAYEE GOVERNMENT
ARTS AND COMMERCE COLLEGE, |ndore

Name of the head of the Institution

Dr. Vandana Agni hotri

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0731- 2460579

Mobile no.

9893280908

Registered Email

princi pal gacci ndore@edi ffmail.com

Alternate Email

hegaacci nd@p. gov.in

Address A. B. Road, near Bhanwar kuan Square
City/Town | ndor e
State/UT Madhya Pradesh

Pincode

452017




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ceeta Choudhary

Phone no/Alternate Phone no.

07312460579

Mobile no.

9826798558

Registered Email

princi pal gacci ndore@edi ffnail.com

Alternate Email

hegaacci nd@p. gov.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://sabvgacc. i n/ Pdf / AQAR2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://sabvgacc. i n/ Pdf / Acadeni c. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gcictaton Period From Period To
2 A 3.10 2014 21- Feb- 2014 20- Feb- 2019
3 B+ 2.65 2019 09- Sep- 2019 | 08- Sep- 2024
1 B 70. 60 2004 16- Sep- 2004 | 16- Sep-2009
6. Date of Establishment of IQAC 01- Cct - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sabvgacc.in/Pdf/AQAR2018-19.pdf
https://sabvgacc.in/Pdf/Academic.pdf

IQAC

Wor ki ng t owar ds mnaki ng 14- Aug- 2019 225
t he canmpus green and eco- 4

friendly

Wor kshop by Hi ndi 18- Sep-2019 173
depart nent on mahat am 1

Gandhi ka Chi ntan wam

Dhriti

Initiative for health 29- Feb- 2020 50
awar eness( Semi nar on 1

Nar coti s)

initiative for Anti 30- Sep- 2019 195
addi cti on canpai gn 3

TO or gani ze extension 22-Jan- 2020 90
| ectures 3

Soft Skill Devel opnent 20- Feb- 2020 50
Wor kshop 1

H ndi and engli sh 20- Feb- 2020 50
conputer typing training 1

wor kshop

Eco-friendly Wrkshop (on 19- Sep- 2019 25
ganesh) 1

wor kshop on noral val ue 18- Sep-2019 175
mahat ma gandhi ka chintan 1

Sem nar on Research 26- Feb- 2020 12
Met hodol ogy for MRP 1

L
d

special_status)}}

::asset('/"),'public/’).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Shri At al RUSA RUSA, 2019 10000000
Bi hari Vaj aypee Depart nment of 365
CGovt. Arts and Hi gher
Conmrer ce Education M P.
Col | ege
Shri At al Janbhagi dar i Janbhagi dar i 2019 5002000
Bi hari Vaj aypee samti samti 300
CGovt. Arts and
Commer ce
Col | ege
Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InoxQnltRVh6VUlzUmZVbnVUa0trYnc9PSIsInZhbHVlIjoiSEhaRUdnZy9IdktuSUdOZ1VpWEprY2QrTmwrUXRCSjNTbEhYQ0REN1JQNTBjNFVZNXk0SlljK3h0Nmc2bmdESWU5OElBWkF5ZFJRYXk0TTMyMUVoQVhENStXYno1SmkvUSs5ay9aMU9Kd1U9IiwibWFjIjoiY2ZmYzcwY2U5NTljMjBhYTI5YzZlMmViOTkwZWVhNzkxMDFkYzQzZTNiNTI1YmNjNGFkMzkzNTg3ZjYxZmQxYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImI3aTZ0S2xqY0VUUGhSaFdrM1N4cGc9PSIsInZhbHVlIjoieWtFZnd3Z3RzS2tYeloxR25yYUZKaWNNR1NUbjE4KzVuUXdMd1Uzd2VEN29OdjQyUHIxRlpiakluQ2R3MXFzZSs1QkorM3l0ekxuN3AzbW0xSGVBQVNVZjh0bnhkZGx5R1RvY1I5eFBxTkE9IiwibWFjIjoiNTQzYjFhZmYwMGUyZTRlYmMzZDk1OWUwOGEzMTFjN2VmNjc1NDJmNjM1NDNkYWFjM2M0MTJhODNiMDhlNzE5NyIsInRhZyI6IiJ9

Upload latest notification of formation of IQAC

Vi ew Link

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Pronotion of sports and devel opnent of sports facilities.

2. Enhancenent of effective teachi ng nethodol ogy

3. Organi zation of

| ectures and sem nars

4. Training program for students

5. Prograns to connect the students to the society

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To ains for better placenents

Pl acement cell of the institution took
the initiatives for the canpus

pl cenents and nany students were placed
in good positions

To take initiatives for health

awar eness

The NSS unit of our institute conducted
many heal t h awar eness program

To organi ze semi nar and wor kshops

webi nars were organi zed during the
pandenmi ¢ by various departnments of
col | ege

To initiate online CCE in the various
departnents

Online CCE were taken by the various
departnments

Soft skill devel opnent program

Soft skill devel opnent program
conducted by the departnents

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1qT2NCRFRJc2pZcnZ2VmFpT3Uxb2c9PSIsInZhbHVlIjoiRW5WSWcwVFFMN3pnQTBVQzlUS1FYM1BqK2ZSR3AxbWwxaWR5Nm11TGwwQlJUL0huWE1PQ0tsS3BkNFZPQU0zUU8zMmxFZ0h1NkNZSkdyWFF0cjhyZVE9PSIsIm1hYyI6ImU4MmM3ZGZhNzkwOWVlZTNlN2IxMWRlZjU4MmRlZTEzNWYzNGRhZjRiZWFjNzY1NmI3ZDVlOGVlZjBhZWJiZTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImR6TlVNQjJsWTNqS3BIRUpzMnlOWFE9PSIsInZhbHVlIjoiYy9uMzlZRk93N1ZGdnN1YXFNeW1YQjd0ZFNsQ3dZdmpYLzI1MzNHV1VwdFFvaWFSTGR4dkE4VytCak1nMEk3ZUZINFhXN0wzaHI2a1doMzBmcFRzblE9PSIsIm1hYyI6IjI1YzNiMTI1ZWQwMDQ3M2ZiMTYwMjNjMWUwODJhNTUwMzRjOTNlYjZmNTI3MTA3MzgzMDAxOWI5Y2EyMTI5ZjciLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 26- Aug- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2022

Date of Submission 24- Feb- 2022
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute is Governnment affiliated College and so it follows the Curricul um
desi gned by the Departnent of H gher Education, MP. It is affiliated to Devi
Ahi | ya Vi shwavi dyal aya, Indore, . It is a matter of pride that seven nenbers
and one chairperson of Board of studies of Devi Ahilya Vishwavi dyal aya, |ndore

bel ongs to our are institute, and are providing their valuable insights in
fram ng the syllabi of various subjects to be followed by the coll eges of DAW

The College carefully foll ows the academnm c cal endar of events prescribed by the

Departnent of Higher Education, MP, .The instituted also follows the avail able

dates for the significant activities to ensure proper teaching -l earning
process and continuous evaluation. Tine table is set at the begi nning of every
senester/year for the whole college by the tine table conmttee which is

di spl ayed on the departnental notice boards and Col | ege website. The HODs hol d

meetings in the beginning of the acadenic year to discuss about the course
distribution for the acadeni c session. Syllabus of each subject for the
academ c session is provided to the students. Al professors maintain student
registers and daily diary for effective academni c planning, inplenentation and
review of the curriculum The attendance registers and diaries are revi ewed by
the Head of the Institution. The College has an internal examnation cell to
monitor the inplenentation of the internal tests, practical, projects etc.
Internal assessments at regular intervals are conducted by the departnent and
final evaluation is done according to the University norns. Conventiona

cl assroomteaching is blended with reasonable use of ICT |like YouTube assisted

| earni ng, power point presentations, websites, audio |ectures, e-notes, are
al so being used by all teachers, experiential |earning, participative |earning
and probl em sol ving nethods are al so used for effective curriculumdelivery.
Sem nars, workshops, special |ectures, group discussions, departnental quiz,
and paper presentations by students, projects, group assignments, educationa




tours, field trips and industrial visits are also supplenented along with class
roomteaching. Students are notivated to refer digital sources as well as
internet. Faculty nenbers and students have been provided w th unique user |ID
and Password for accessing NLI ST books and journals. The Institute encourages
faculty nmenbers to attend Orientation/ Refresher courses, workshops, FDPs and
present papers in semnars to update thenselves and for acquiring necessary
skills for effective delivery of the curriculum Departnments are provided with
conputers and internet facility which the faculty uses for effective curriculum
delivery. Institute has projectors, spacious classroons, conference halls to
conduct departmental program extension |lectures etc. Display boards/ notice
boards outside the departnents are used to display bulletins, announcenent
regardi ng, tests, assignnments, |ectures etc. Departnents |ike Psychol ogy,
CGeography nmake teaching nore effective fromtheir practical work in |aboratory.
The Col |l ege has English Language Lab which is being used to help students for
i nprovi ng English Language Communi cati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 Ni | Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl 0 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Ni | 01/ 07/ 2019

BBA Ni | 01/ 07/ 2019

VA Psychol ogy 01/ 07/ 2019

VA Ceogr aphy 01/ 07/ 2019

VA Sanskri t 01/ 07/ 2019

VA Soci ol ogy 01/ 07/ 2019

VA Hi ndi 01/ 07/ 2019

VA Econom cs 01/ 07/ 2019

VA Phi | osoghy 01/ 07/ 2019

VA Yoga 01/ 07/ 2019

VA Hi story 01/ 07/ 2019

VA Engl i sh 01/ 07/ 2019

MCom Ni | 01/ 07/ 2019

VBA Ni | 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Canbri dge skill 03/ 10/ 2019 113

trai ni ng progranme

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

VA Hi ndi 9

VA Psychol ogy 4

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback was taken in an off-line node. A questionnaire was prepared by the
comm ttee nenbers to take of the feedback of the teachi ng nmet hodol ogy of the
Professors of the institute. Many students participated in it. According to
pref erences of questions, frequency distribution table was prepared. Each
question was created with the help of the pie diagram. The anal ysis of
feedback given by students is positive and inspirational for the faculty
menbers of the institute. Students are satisfied and have appreci ated vari ous

i ssues |ike course conpletion, preparation of teachers for taking class,

comuni cation ability of teacher, fairness regardi ng eval uati on of students,
pronoting internship, student exchange program field visits, opportunities to
|l earn and grow. Students have appreciated the various techni ques adopted by the
Prof essors to enhance the | earning of the students . The contribution of the
faculty for the devel opnent of the cognitive social and enotional growh is

hi ghly valued by the students . Professors pronotion of soft skills and life
skill anmong the students are preparing themfor their career and bright future.

CRITERION II - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill Core 800 800 800

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlLZjFxbXl3SG9ENUU2ODY5Y1RqYWc9PSIsInZhbHVlIjoiYUdObWZqMkM2RU94aXZMdE9USTNOM0liczlGTzd3Sm1ZV0Y3dGtPNzkxeFVBOWJPbDRvMTFuZWNqcmNhTE9HQzlzMDg2T3p1V3RjN1JNZER6Sks3M3hxNXIxdUhRSGUxY204MlFWd1NwS2M9IiwibWFjIjoiYjRjMTJhZDJjNzY1ZGViNjhiNDY4Yjg2M2JmYTY2OWJmNzcwOGQwOTE3MDAwNzgyZWJjZTJkMDJhZmQzMTNjNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE1ZHoyY2t0OUd2R3JzU29CQVZkeGc9PSIsInZhbHVlIjoidk0vTlZPNUVXaU9rSnJ3K0NlNVdhYTBLWUpmcFYzb2szcFFGdmQ1bSt3UFMrRk5VczJyOUp1aWFIcWV1NGFKS2twVWZ1Ym9nVHRVUTcrNHdEeXFva3c9PSIsIm1hYyI6IjBkMmU0MGYyMzliYTY2YjlkZTFlMTIzMjhkZmFlOTkwOTJhNGM1MWEwYTBlM2IwZWM1MTJkYWI0NTFjYzJjNTMiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 6808 2350 98 98 98

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
98 98 4 4 4 4

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring the students is one of the most important aspects of our education system. Students are closely
monitored, guided and properly taken care of by the various committees formed by the college management.
The professors are also appointed as class teachers for the sections formed at UG level. Any student with
his/her problems can easily approach the concerned professors for Guidance at PG level. HODs of the different
department readily mentor and guide the students and also help them to shape their careers. The students are
also mentored by the professors who are in-charge of NSS Boys Girls Unit. The professor in-charge of NCC Unit
also provides guidance to the students enrolled under NCC. The counseling of the students is regularly done by
the Professors of Psychology. Apart from this our institution runs various schemes of Higher Education
Department of the Government of Madhya Pradesh. Under the government schemes, the college is also
implementing many other schemes at its level. One of which is the Teacher-Parent Meet, under this scheme
parents are also given advice and counseling for their wards. Parents can approach the concern professors to
know the progress of their ward. The college has been able to run the scheme prominently after being awarded
the coveted Grade by NAAC. Objectives of Teacher- Parent Scheme : 1. To free the students from a stressful
life. 2. To solve the various problems of the students in the easiest way. 3 To help the student to lead a career
oriented life in the present times. 4. To beautify the campus environment by sensitizing the students towards it. 5.
To be in constant contact with the parents of the students. 6. The help desk is always available to mentor and
guide the students for admission, course related issues etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

9158 98 1:93

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

97 97 0 5 73

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkE4c1VQeXVMTHpoTlZtUlIrWGpPMXc9PSIsInZhbHVlIjoiZ0t0TDNDaWVvSkFCMXNGZ0pJVGlBaXlRdFZaeUtXM2xJelc5OGY0NlpkS0xqT2t1cXBCMVRJdFI5dEIrbExWSkY4bGFBczY4b1YxaDIrTEJrdUE5YWc9PSIsIm1hYyI6IjBkZTFiOThmYmI1NWM1NGYyNzVjYzM4N2U3MGJlYjJiMzc1MTBlZmE1NDVlZDRmMTU0YTE4YzNkNzkzNGEzMTMiLCJ0YWciOiIifQ==

state level, national level, Government or recognized
international level bodies

Nill 00 Nill 00

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA C028 Sem |V 20/ 09/ 2020 30/ 10/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous internal evaluation systemat the institutional |evel plays an
inmportant role in the assessnent of student’s progress. It is executed in
accordance with directives and academ ¢ cal endar of the departnent of higher
education, Govt of MP. (Bhopal). The exam nation comrittee in the institute
prepare the schedule for internal exam nation at the beginning of the academ c
year and it is notified to the students and teachers well in advance. The
coll ege has an internal exanination cell which displays all the circulars
regardi ng exam nation on notice boards fromtine to time. The government has
i ntroduced annual exami nation system from 2019-20 and now we have quarterly and
hal f yearly exans as internal assessnment. The tinme table is set by the interna
exam nation cell and each paper is allotted one hour tine. The paper is set and
evaluated by the faculty. Internal nmarks obtained by the students are sent to
the university online, and are added to the marks obtained by the students in
uni versity exans. At the commencenment of every acadenic year, the students are
made aware of the continuous internal eval uation nechani sm which includes
nat ure of questions papers and marki ng schemes. Qur exam nation cell adopts
different forns of assessment like, pre university exam class roomtest,
assessnent and group di scussi on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is run according to the Tine-table prepared by the departnent
of Madhya Pradesh Hi gher Education. Each and every college of the State of
Madhya Pradesh is bound to adhere to the time table fixed by H gher Education
The cal endar clearly nmentions the nunber of working days and holidays al ong
wi th Sports, Youth Festival and other cultural activities. The cal endar al so
provides a tentative schedule for the CCE and internal exam nations. In
accordance with the academ ¢ cal endar given by H gher Education the institution
prepares its own tinme table at the sane tine the institution synchronizes its
academ c cal endar keeping in mnd the exanination cal endar of the affiliating
university i.e. Devi Ahila Vishwadhilaya, Indore. Since the institution has to
foll ow both the cal endar of the Madhya Pradesh Hi gher Educati on and Devi Ahila
Vi shwadhi | aya, Indore, so the college itself has limted periphery to prepare
and operate on its own cal endar. The tine-table of the CCE is prepared by the
coll ege in the beginning of the academ c session, which is forwarded to the
several departnments for the proper inplenmentation of the test according to the
institutional tine-table.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldjdmJJc2ZyR1VPakx1RERPSDd2Q2c9PSIsInZhbHVlIjoiTnZUdjdUY3NkeVhZTU1jVVB3dXl0OG1OWFV5YkIwVWFUQnhiai9aMlluWkJLU1RTRHdiaEJFanE0czFrSW5UZmkvTkVEWHZCU2tPQVJQUUVmMTViOGc9PSIsIm1hYyI6ImRkNGEwZDMyOTAxMDNhMDM3YTJjYjFlMWE5Yzc1NjMwMmQ5ZjVlNGEyMWUzZjFkYTgzNTBlZTBlNGY3NWQ0NGQiLCJ0YWciOiIifQ==

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://sabvgacc. i n/ pdf/Progranfut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
c018 VA politi cal 97 85 88
Sci ence

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://sabvgacc.in/Pdf /G fline-feedback-form pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Soft Skill Devel opnent Career Pl acenent Cell 20/ 02/ 2020
Wor kshop
H ndi and Engli sh Career Pl acenent Cell 20/ 02/ 2020
Comput er Typing Training
Wor kshop
Eco Friendly Ganesh Career Pl acenent Cell 19/ 08/ 2019
Wor kshop
Semi nar on Narcotics Career Pl acenent Cell 29/ 02/ 2020
Sem nar on Research Career Pl acenent Cell 26/ 02/ 2020
Met hodol ogy for MRP
Bui | di ng
Sem nar on Career in Career Pl acenent Cell 14/ 01/ 2020
Conputer (IT)
Sem nar on \Wat Next for Career Pl acenent Cell 02/ 03/ 2020
Student s
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category



https://sabvgacc.in/pdf/ProgramOutcomes.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgxWU5QcEp4aEtUdE5wQzZBaW9zRnc9PSIsInZhbHVlIjoiZ3VhNFVibkRFdTBTLzViSEllYXpvMm1sdGZmdEtxcWVteGY4QW1jVlBLa0c0Yk9BMTByMDlIQVd0MjMzdlNKUTRqajlZWER1QTRPWm5SK2FjRjNtQitGaEI5bUYzUVh6Yk1hMU5MT1RTQ2c9IiwibWFjIjoiMDc0YzI1MWNiYjVhMDZiMjBkODgxNTcwYzc5MDhlZTcyN2Y2Zjg4MmI3NmMwZGY3Yzk4MTRjZDJlMzAzNTY4NSIsInRhZyI6IiJ9
https://sabvgacc.in/Pdf/Offline-feedback-form.pdf

00

00

00

Nill 00

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Engl i sh 1
Soci ol ogy 3
Phi | osophy 2
Conmmer ce 8

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Political Science 2 6.3

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Hi ndi

2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A cross VWyas, The inte 2019 0 0 Shri
Secti oanl Arti rnational At al



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFMeDlQVDhheThvU1VNVjNqTzJPMmc9PSIsInZhbHVlIjoiK1UzQjB2eEJyais0dTA1MllJdHFvU2U0dXhCclJteStVaFNQV1p2Z2lQYTdvSTErV05ldXBOTHJDemFWYit5TmtTdUhiS3hNRlFYNUFXV2s1L2p6MDJnUkQ2aHNnbExVK3d4VVJ3KzhiTEplZ05ucW1YeEZ5ZWF1Nk9qbktwMngiLCJtYWMiOiI2Nzk2YTFlZTEyNDA0YTA4MzA0OGViZjViMDY0OWY5OGNhYzg0MTczZTI2MWRhMWZjMDU0OTQyM2ZjOGNkYWQ0IiwidGFnIjoiIn0=

Study to research Bi har i
Assess the Jour nal of Vaj aypee
| evel opf Soci al CGovt. Arts
Gender and Sci ence and
Soci al Commer ce
Equi ty Col | ege,
Focusi ng I ndore
girl
Chi l dren
and Ur ban
sulmin a
cosnopol it
an city of
central
I ndi a
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce Nill Nill Nill 5
per sons
Resour ce Ni |l 3 Nill Nill
per sons
Present ed 15 Nill Nill Nill
papers
Att ended/ Semi Nill Nill Nill 24
nar s/ Wor kshops
Att ended/ Sem Ni |l 10 Nill Nill
nar s/ Wor kshops
Present ed Nill 16 Nill Nill
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

open unit SABVGACC,
| ndor e

activities activities
Traffic awareness 1 MP Air sgn, NCC 1 19
program open unit SABVGACC,
| ndor e
Swachhat a Abhi yan 1 MP Air sgn, NCC 0 7
open unit SABVGACC,
| ndor e
Swachhata Cycl e 1 MP Air sgn, NCC 1 17
Ral |y open unit SABVGACC,
I ndor e
Anti Tabacco Day 1 MP Air sgn, NCC 0 11



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IityczhIbXd2YVhueW1ubmZIeEd6WkE9PSIsInZhbHVlIjoiTm9YY1N6NHpHQVc2NmpMUVR0WW1yVG43Y094NVNGdUIwbDcvY2FpK3dXUVFxNnF1YXRLdmZ1RVFBdWI0SGtXTWVmMUdRT3lXZnZueFZWOWZLQVBydUE9PSIsIm1hYyI6IjRmNGVmMzQ2YzEwMGI0MjFkY2JkYTA3MGQwNzY0YWQ1ZmE3ODQ5NDI1YjBhYTdiZDdiNTBlZDRlNDJhMWQ2NTgiLCJ0YWciOiIifQ==

Drug Abuses and 1 MP Air sgn, NCC 0 15
illicit Traffing |open unit SABVGACC,
| ndor e
My Earth My Duty 1 MP Air sgn, NCC 0 15
open unit SABVGACC,
| ndor e
Tree plantation 1 MP Air sqn, NCC 1 26
on vijay diwas open unit SABVGACC,
| ndor e
Bl ood Donati on on 1 MP Air sgn, NCC 0 14
NCC Days open unit SABVGACC,
| ndor e
World water day 1 MP Air sqn, NCC 0 27
open unit SABVGACC,
| ndor e
Vr ahad saf ai 1 MP Air sqn, NCC 5 65
abhi yan open unit SABVGACC,
| ndor e
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Nasha Mukt i NSS wi t h, Nasha Mukt i 20 150
Pr ogram I ndore Narcotis Pr ogram
depart nent,
I ndore
Swachatt a NSS unit, Swachatt a 6 150
program managenent program
students
Di scussion on NSS uni t Di scussion on 5 40
the rol e of the rol e of
youth in nation youth in nation
bui | di ng bui | di ng
Post er nmaki ng Hi gher Post er nmaki ng 5 5
conpetition on Educat i on conmpetition on
communal (Bharat ratna comunal
har nony Raj eev Ghandhi har mony
Program
Debat e H gher Debat e 5 5
conpetition on Educat i on conpetition on
the topic that (Bharat ratna |[the topic that
voting should | Rajeev Ghandhi voting shoul d



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpNdWhyQUtiZVluRVc1OER1K080cHc9PSIsInZhbHVlIjoicjJpMC8xRHhZL0tUSndwajVVMDluemtmSlBmdXBpNjVkWHZld3R5eVZRT0RaTnEyVCthNlA3N3psc0J4b0dDZVlNNlVHQVBONE9xZ1h1Q0ZzcnNvZGc9PSIsIm1hYyI6ImQwNDBiNzliMmYzMWYxOGVlNDY4Y2RjMWY2ZjAyZDVhYThkNWVmZmQ0Njc2NTc1NDg5YzA3NzljZWY5OGZiZDgiLCJ0YWciOiIifQ==

be mandat ory Pr ogram be mandat ory
Poetry Hi gher Poetry 70
conpetition on Educat i on conpetition on
the topic of (Bharat ratna the topic of
nation Raj eev Ghandhi nation
bui | di ng, Pr ogram bui | di ng,
Patriotism and Patrioti sm and
goodwi | | goodwi | |
sl ogan Hi gher sl ogan 10
conpetition on Educat i on conpetition on
the rol e of (Bharat ratna the rol e of
youth in Raj eev Ghandhi youth in
denocr acy Pr ogram denocr acy
Mahat ma NSS Uni t Mahat nma 180
Gandhi Gandhi
literature literature
readi ng readi ng
El ocution on Hi gher Synposym on 100
(Raj eev ghandhi Educat i on (Raj eev ghandhi
ke sapne ka (Bharat ratna ke sapne ka
bharat ) Raj eev Ghandhi bharat )
Pr ogram
G oup di scuss Hi gher Group di scuss 100
on (Rajeev Educat i on on (Rajeev
ghandhi ka (Bharat ratna ghandhi ka
sapna in IT) Raj eev Ghandhi sapna in IT)
Pr ogram

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

00

00

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

00

00

00

Nill

Nill

00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs




Di gi ReAcTs 10/ 12/ 2019

Private Limted

For Educati onal 48
and soci al purpose
wi t hout any | egal

bi ndi ng

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

150. 02

150. 02

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

G hers

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 251368 10000000 0 0 251368 10000000
Books
e- Books 135000 5900 0 0 135000 5900
Journal s 2 1056 0 0 2 1056
e- 6000 5900 0 0 6000 5900
Journal s
O hers(s 0 0 32420 5010728 32420 5010728
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

00 00

00 Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet

mputers Lab

Type
centers

Browsing [Computer

Office  |Departme | Available | Others
nts Bandwidt

h (MBPS/

Centers



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBTcE5ZSGdvNkxhQXdYSGhpWTF5Q0E9PSIsInZhbHVlIjoiWktSMVNDTnRGczVKZnYrSjFZWUl3N3FRRG42czZxZDU0WE90dEM0N0paNXRRbGwybktaZnMwUXh0enBpUnE4bGw1ckg1NWZ4NzVRL3ZubmpJdXVxMjlCbDB1QzJPdCtLYzRhd3NCaFg2SjA9IiwibWFjIjoiNjA4ZjA0MGIxMzQ3NGIyMjI5N2YyMGM1MjNjN2I0M2Q2ZTQ0YjQwMTdkY2I4NjBkZjZmNDY1MzYxZTc4ZGU4MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRtRkhJejl6VGIrOHduRWtOZWFaS0E9PSIsInZhbHVlIjoiWFpiSkhzUnhlbUJ0SXRpaEVyVm5MTmpnREc5NUZzM0h6QUI2SUZUNEl2UWtHTGhsQXNqZ0dTeHh6OE9EaktGNTBYejVDaXFDZlFyNEJFSUVWWHZFaVE9PSIsIm1hYyI6IjYwZmIyMWQ5YWQxNWRkYjZiNTllYjVhOWY4ZTA3MmJlZDVkMjQ5NzI0NGY5OWYyNzBmNTc1OWNjNTgzOTEzMjAiLCJ0YWciOiIifQ==

GBPS)
Existin| 106 26 6 16 0 7 48 0 9
g
Added 0 0 0 0 0 0 0 0 0
Tot al 106 26 6 16 0 7 48 0 9

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yout ube,

Mazezi

St udi o

https://sabvgacc.in/l ectures. aspx

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

926296

926296

2035910 2035910

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

various physi cal
sports conpl ex,

Cul tural Events,

Annual
| abs.

physi cal

District,
good jobs in Centr

conput ers,

Wor kshops,

Psychol ogy Lab Managenent

done by a Repair Committee in collaboration with the |1 QAC to ensure that the

| aboratory equi pnent

| aboratories are in continuous use due to the | arge nunber of students who are
divided into batches for the snmooth conduction of the practica
verification of the stock is conducted in al

The library is regularly nmaintain and updated so that the staff and

The institution has a very well

The institution follows certain procedure for
and academi cs supports facilities Iike |aboratory,
cl assroom etc.

exam nation (the University Professional
Sports Activities and Sem nars and ot her research
oriented prograns where the optinumutilization of our
therefore the regul ar
functioning of our coll ege.

mai nt enance of our
The | aboratory naintenance is | ooked after
HoDs of the departnents with the hel p of Lab-technicians and Lab-assistants.
The institution has four

cat egori es of
Lab. The mai ntenance of the equipnents of the labs is

is in proper

student can nake maxi mum use of
Engl i sh Language Lab where students are taught Conmunication Skills,
prepared for the interviews. The college is a nenber
Associ ati on (MPCA) and Madhya Pradesh Tennis Association (MPTA).
has a good sports facilities conprising of Cricket,
G ounds where thousands of students are continuously practicing the physical
activities and preparing thenselves for Army Police interviews. For indoor
sports |like Tabl e-tennis,
the available facilities and bringing laurels to the institution at the

State National Level.

it.

Carrom Chess,

| ab nanely Conmput er

order

mai ntai ning and utilizing

l'ibrary,
Since our college is center of all
exans). It is also the host of

resources are required
resources is essential for the snooth
by the

Lab, Geography Lab,

for the use of students. The
sessi ons.

the departnent /

equi pped
and are
of Madhya Pradesh Cricket
Therefore it

Foot bal I, Hockey Athletic

etc. the students are utilizing all

Many of our students have been recruited for
al State CGovernnent under Sports Quota. The institution also

has the Yoga Departnent and the Meditation Hall.
comm ttee continuously nonitors the need of new equi pnents and as well as

The purchase and wite off



https://sabvgacc.in/lectures.aspx

di spose of the redundant equi pments as well

as books.

https://sabvgacc.in/pdf/Procedures-and-Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Di sabl e 81 648000
frominstitution Schol arshi p
Fi nanci al Support
from O her Sources
a) Nati onal central sector, 663 6630000
JRF
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Sel ecti on of 04/ 12/ 2019 39 Car eer and
enpl oynent counsel ling cell,
Gacc
Present ati on 10/ 12/ 2019 32 Col | ege | evel
Ski |1
Mot i vati ons of 14/ 12/ 2019 25 Col | ege | evel
Start up
conmuni cati on 19/ 12/ 2019 39 Col I ege | evel
Ski ||
General Know edge 25/ 12/ 2019 25 Col | ege | evel
How to prepare 26/ 12/ 2019 36 Col | ege | evel
for interview
How t o nmake 30/ 12/ 2019 32 Col | ege | evel
Resune
Canbri dge 04/ 02/ 2020 43 Depart nment of
Assessnent Engli sh Hi gher Educati on,
Trai ni ng Program VP
Marketing Skills 14/ 12/ 2019 19 I CICl acadeny for

skills

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://sabvgacc.in/pdf/Procedures-and-Policies.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYvTmxDUVJiYmp2K21QZXMyT2R1Umc9PSIsInZhbHVlIjoiWnFzSXVoWWlvVVpZL3N2aE1tUUxtRlNQZTdCWExGWStuWnBuN1VRUlRicjJ2N3V6ellrRXdROUxpWEFxYXUzaGpvdkZ2bGovZU1GMzhZMktxKzlmZ2c9PSIsIm1hYyI6IjdkMWFjN2NiYTE3MGZhZDFhYWIyYjJlODljMjA2NWVkZDllMmNlMTJjMDJiM2I0YzQzZjQ1NGFiMWQ2ZGNlZmIiLCJ0YWciOiIifQ==

2019

Swam
Vi vekananda
Car eer
CGui dance
Schene

(July)

51

111

2019

swani
Vi vekananda
car eer
gui dance
schene ,
(august)

36

178

2019

swam
Vi vekananda
car eer
gui dance
schene ,
( Sept enber)

217

2019

swam
Vi vekananda
car eer
gui dance
schene ,
(Cct ober)

28

229

2019

swam
Vi vekananda
car eer
gui dance
schene
(Novenber)

32

320

52

2019

swam
Vi vekananda
car eer
gui dance
schene
( Decenber)

61

167

21

2020

swam
Vi vekananda
car eer
gui dance
schene |,
(January)

179

2020

swam
Vi vekananda
career
gui dance
schene ,
(February )

170

2020

swam
Vi vekananda
career
gui dance
schene ,
(March )

56




2020

swam
Vi vekananda
career
gui dance
schene |,
(May-June )

52

150

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
62 62 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I ClC 64 37 Vi si on 2 2
Acadeny I ndi a
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 20 Bachel or Depart ment SABV GACC, Mast er
degree in of | ndore degree in
Journalism | Journalism Journal i sm
SAVB GACC,
I ndor e,
2019 11 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts, | ndor e | ndore Arts in
Engl i sh
Literature
2019 14 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts | ndor e | ndor e Arts in
Phi | osophy
2019 10 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts | ndor e | ndor e Arts in
Sanskri t
2019 30 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts & | ndor e | ndor e Arts in
Bachel or of Soci ol ogy
Conmmer ce
2019 13 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts & | ndor e | ndor e Arts in
Bachel or of Econoni cs
Commer ce



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlYOGtFVVJpVE42eUdJU1BHdE9SalE9PSIsInZhbHVlIjoiajlCUUtmbXBqd1BpemZ2c0lKU21EZ24wVWNRbzh4Z1UxeXl3SFVISjA4VkpCM2tZZWI4VEZaME5ZbXdyUWk0TU54NmdlOUd6dGpoNVZEQ3MrSndIVGc9PSIsIm1hYyI6IjI3MTBlNWNlZjhiNjNiYmY0NTQ4NWQ1ZmY0YTNiM2U5NDU0NThhOGE1NjU1YWRhYTc0M2NkNDM1OGJiODVhNzIiLCJ0YWciOiIifQ==

Ni Tl 13 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts & | ndor e | ndore Arts in Yoga
Bachel or of
Commer ce
Nl 30 Bachel or SABV GACC, SABV GACC, Mast er of
of Soci al | ndor e | ndor e Soci al Wrk
Wor k
Nl 79 B. Com SABV GACC, SABV GACC, M Com
| ndor e | ndor e
Ni Tl 6 Bachel or SABV GACC, SABV GACC, Mast er of
of Arts and | ndor e | ndor e Arts Hi ndi
Bachelor in l[iterature
Commer ce
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 8
Any O her 10
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Post er nmaki ng Institution Level 5
competition on comunal
har nony
Poetry conpetition on Institution Level 70

the topic of nation
buil di ng, Patriotism and
goodwi | |

Debat e conpetition on Institution Level 5
the topic that voting
shoul d be mandatory

El ocution on (Rajeev Institution Level 100
ghandhi ke sapne ka
bharat )
Group di scuss on Institution Level 100
(Raj eev ghandhi ka sapna
inIT)
Mahat ma Gandhi Institution Level 180
literature reading
Yoga comi ssi oner | evel 110
Kho- Kho (Mal e) District |evel 80
Chess District |evel 50
Essay conpetition on Institution Level 14
Terrosi m probl em and
Sol uti on

View File
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5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nl Nl Nill 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

During the acadeni c session 2019-20, the Election for
hel d therefore there is no student council functioning at present, but there
are nom nated student representative in alnost all the conmmittees which are

directly related to the activities involving student participation |ike Sports,

Youth Festival, NCC, NSS, etc. The students of this institution participated in

Youth Parlianment. There is also a cell for Personality Devel opnent in the
institution. Students fromdifferent classes of Commerce, Hunmanities Managemnent
are nonminated in different conmttees to ensure the maxi mum partici pation of
student in the college adm nistration. The nom nated students are regularly
invited to attend the neetings in which they have representation. Their
suggestions are not only considered but also inplenented if and when necessary.

Many students are the menber of the College Alumi Committee which has active

participation in the college functioning including acaden cs and adm nistration

student council were not

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ation of Shri Atal Bihari Vaj pyee Governnment Arts and Commerce
Col l ege Indore is registered under the MP Society Registration Adhiniyam 1973.
The alumi is functioning very well under the guidance of Dr. Shradhha Mal viya
the regi stered alumi nenbers are 94, and 5 are patron nmenbers. In the period
of 2019-20 four neetings were held and plans were made accordi ngly. The coll ege
has very prom nent nenbers as its alumi including Leaders, Lawers, C A,
Politicians, Administrative Oficers, Professors etc . The chairperson of the
Alumi Association is M. Sundar Lal Nayak who is Sarpanch of Ral anandal, Sone
faculty nmenbers are al so nenbers of alumi association. The plantation drive
was carried out in the college with the help alumi and the Eye Check Up canp
is also organi zed by the alummi association. At the beginning and end of each
session infornmal neetings and di scussions of the alumi nenbers is held to
chal k out the future plans.

5.4.2 — No. of enrolled Alumni:

94

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Keeping in view the vision and m ssion of decentralization and participative
managenent the college follows the policy of decentralization and participative
managenment for a admnistrative work in a particular academ ¢ session. To
fulfill the desired results various conmittees are forned conprising a Convener
and nmenbers. The work is delegated to these commttees and they are responsible
for executing the assigned work. The administrative work, curricular
activities, co-curricular activities, sports, exam nations, adm ssion,
schol arshi p and ot her government schemes as well as other day to day
adm nistration activities are conducted with the help of these conmttees. The
primary aimof our institution nmanagenent is to devel op a system for conscious,
consi stent and catalytic action to inprove the overall performance of the
institution, For the snmooth running of the college adnministration 67 Conm ttees
are formed conprising the Professors of the various departnments. These
Committees ensure the snmooth operations of various schenes run in the college
as well as the proper managenent of the college. The decentralization of power
i nvol ves every faculty nenbers in the day to day activity of the college. for
exanpl e the college adm nistration constitutes the Staff Council which
conprises all the faculty nenbers of the college. This platformgives a
opportunity to staff menber to discuss and interact on various inportant
i ssues. Meetings of the council is being held at the regular interval as per
the grievance of the issues which need to be addressed. The coll ege
adm ni stration constitute a separate examnation cell in the institute. A
seni or professors works as exam nation controller along with 3-4 professors of
this cell. The exam nation are organi sed on two | evels such as university |evel
exam nations annual as well as senester exam nations. On the college |eve
conti nuous conprehensi ve examination (CCE) are al so organised by this cell
These exans are organised in the same node (sitting arrangenents, allotnent of
roll no. and invigilator with a small control room. One hour exami nation is
conducted and answer sheets are taken and given to respected professors
teachi ng those classes. The answer sheets are checked and CCE nmarks are sent to
the university examnation cell in the online node. For senester and annual
exam nation, the exans of the university are conducted for regular UG and PG
students. Al the regular and private students are given their seat all otnent
for examnation in this institute only. The exans are conducted in 3 shifts
(Morni ng, Noon and Evening). Each shift has a control room as superintendent,
assi stant superintendent and permanent invigilator. They organised all the
activities concern the exam nation. The students are allotted seats and
invigilator are put on duty according to the nunber of students in each room
This institutes provides exanminations facilities to MPPSC, UPSC and ot her
competitive exans. The teaching staff gives their duty as invigilator and in
control room

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng At the commencenent of every academ c
session, the departnent of higher
education provi des an acadenic
calendar. On this basic a central tinme-
table is prepared by the institutions
and in turn every departnment prepares




their individual tine table. The

Col | ege prospectus offers information
of the elective conbination avail able
at UG | evel . The traditional node of
education is supplenented by use of
ICT, field work, guest |ectures,
projects, industrial visits etc. E-
content of the syllabus prepared by the
staff is upl oaded at coll ege website as
wel | as what sApp groups. Free W-Fi
internet connectivity in the canpus
ensures better usage of online |earning
resources. Online teaching technol ogy
al so used by the professor of the
instituted.

Exam nati on and Eval uati on

Exam nation is conducted by the
Coll ege Exam Cell and maintain all the
protocol s our University. For PG
programe senester systemis followed
where in each academ c session has two

semesters. For PG programe 20 marks
are reserved for internal assessnent (
Field work, internship and assi gnnment)
and 80 are allotted for final
exam nation. For UG programm annual
exam nation systemis followed. For UG
20 marks are reserved for interna
assessnent (CCE- Conti nuous and
Compr ehensi ve Eval uation) and 80 for
final exam nation. Exam conmttee
consi sting of Exam Superintendent and
Asst. Superintendent is formed for the
snoot h conduction of exans. Due to C 19
i nternal assessnment was conducted in
the formof assignnments. The format of
assignnent was simlar to final exam
Question paper pattern. Also the exans
for UG final year and PG fourth
semester were conducted as open book
exam nati on.

Research and Devel oprent

Faculties fromall departnents
actively engage in research by
publishing their research work in
reputed Journal s and nagazi ne. Many
professors of our institutions are
regi stered guide for research work in
di fferent subject. A separate research
room has been established in our
institution for conducting online and
offline Ph.D. viva and other research
wor k. Many students are enrolled under
JRF schene by UGC. Ph.D. are awarded
under the gui dance of our em nent
pr of essor.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The collection of books in the
library is being upgraded every year.
Updating of various lab in progress.




Human Resour ce Managenent

The Col |l ege not only works for the
student, but it also provides a
conductive environnent for Staff and
there are several welfare schenes
avai l abl e for the staff by the
governnent. The permanent faculty is
appoi nted by the departnent of higher
education (M P.). However the staff is
al so notivated to attend vari ous
trainings for personal devel opnent.
Though the permanent faculty is
recruited by the governnent as well as
guest faculty is also appointed by the
departnent of higher education
M P. Govt. The college recruits required
guest faculty nmenbers for self-finance
courses and technical and supportive
staff, as per the guidelines of the
governnent. The instituted al so have a
pl acenent officer who take care of
pl acenent activities and organi zed open
canmpus for students of all the streans
i.e. Arts, commerce, nanhagenent.

I ndustry Interaction / Collaboration

Industrial visits and training is
anot her regul ar practice of the
institution. Students visit and receive
training at various conpani es under the
banner of our institute. The institute
al so have a placenent officer who take
care of placenent activities. Dea
Stock Investnent Advisory Services, One
Poi nt One Solution Ltd., HPS Lab
Designs , Ajjas.com TCS, Digi ReAcTs
Pvt. Ltd., Victory Term nal Financi al
Servi ces, Vacnet India Ltd.,
Personal ity Devel opnment and Soft Skill
Trai ning by Swanm Vi vekananda Career
Mar g darshan Yoj ana organi sed open
canpus for students of all the streans
i.e. Arts, Comrerce and Managenent.

Adm ssion of Students

The institute offers both online and
offline facilities for adm ssion and
paynment of fees. Admi ssion comittees
are formed for all streans and cl asses

for seam ess admi ssion process.

Admi ssion is done as per the norms of
t he hi gher education. Adm ssion process
is based on the basis of nerit list. To

mai ntain transparency the list of
students getting adm ssion with their
mar ks/ percentages is declared tinme to

time according to reservation rules for
reserved category (SC/ ST/OBC) which is
strictly foll owed by the coll ege
aut hority.

Curri cul um Devel opnent

Since our institution is affiliated
to Devi Ahilya University Indore, it




follows UG unified syllabus approved
Departnment of Central Board of Studies
Bhopal and Hi gher Educati on depart nent
for graduation syllabus approved by
DAW I ndore UG neetings of board of
studi es are regularly conducted in the
uni versity of each subject where
deci sion are taken by board nenber for
the updation and inprovenent of various
syl | abus. The Board of studies
conpri ses of the departnental faculty
menbers, subject experts fromthe
coll eges of repute. Wiile introducing a
new course the feasibility, the
rel evance, academc requirenent and its
conformty with the vision and m ssion
of the institution is taken into
consi deration. For PG programm sem nar
presentation, internal assessnent and
project work are part of evaluation
ot her than senester examn nation.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Since college is an affiliated to
DAV University Indore, the coll ege
foll ows the exam nation/eval uation

system according to university.

D fferent nodes of CCE are followed by
t he col |l ege.

Pl anni ng and Devel opnent

Conmmttees are formed before the
begi nni ng of every academ c session. A
sketch is prepared for the devel opnent
of college. Conmittees are fornmed to
organi ze youth festival, Literary and
cultural activities. Internal Quality
Assurance Cell of the college organi zes
supervi ses the working/activities of
the comm ttees. The college for benefit
of the students conducts various pl ans
of the governnent. During the | ockdown
peri od under COVI D-19 pandemi c
situation, the neetings of different
committees, units, cells, departnents
have been conducted through online node

Adm ni stration

Cor respondence of college is done by
on-line process and we are noving
t owar ds paperl ess system Wats app
of ficial groups are nade and urgent
information is conveyed to staff by the
nmobi | e app

Fi nance and Accounts

Details of the enployees related to
finance are maintai ned through |IFMS
system The col |l ege conducts regul ar

audi ts of annual books of accounts. The
adm ni strative office keeps al




financial records separately as per the
events and transactions made for. The
adm ni strative office maintains the
books of accounts properly which hel ps
in auditing procedure.

St udent Admi ssion and Support

Admi ssion process is available to
candi dates in website
htt ps://epravesh. mponline. gov.in/ of
hi gher education departnent of MP.
Govt. Al information about rules and
regul ati on of adm ssion gives in higher
education website
htt p: // hi ghereducati on. np. gov.in/.
Adnmi ssi on process is quite transparent
as it is done on-line fromregistration
of candidates to display of merit |ist.
Admi ssion conmittees are forned for
adm ssion to different courses in the
col l ege. Adni ssion process of various
courses involves registration of
candi dates on-line, verification of
their docunents and preparation of
nerit list on-line. While preparing the
merit lists, reservation of seats for
candi dates belonging to SC, ST, and OBC
(as per norns of MP. Govt.) is also
taken into consideration

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L 0
2020 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Mahat ma nil 23 Nil I
Gandhi ka 18/ 09/ 2019 |24/ 09/ 2019
Chi nt an
Evam
dristi

No file upl oaded.




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Mahat ma
Gandhi ka
Chi nt an Evam
dristi

23

18/ 09/ 2019

24/ 09/ 2019 07

Yog ek
Vakal pi k
Chi ki t sha

02/ 03/ 2020

08/ 03/ 2020 07

New t ool s and
t echni ques of
teachi ng

19/ 07/ 2019

19/ 07/ 2019 01

Depart ment al

i nducti ons
training
program

03/ 02/ 2020

08/ 02/ 2020 07

Wor kshop for
acadeni ¢
excel | ence

30/ 08/ 2019

30/ 08/ 2019 01

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

97

97

68

68

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

St udy- | eave for
research work |i ke Ph.D.,
D.Litt. or any other
degree can be availed for
a maxi mum period of 2
years. General provident
fund and contributory
provident fund (i.e. an
equal share is
contributed by the
CGover nnent) schene and
| oans and advances
against themto class I,
I, 1l'l and IV enpl oyees.
Mercy appoi ntnent of a
fam |y nmenber in the case
of death of a regular
enpl oyee in service.
Gratuity at the tinme of
retirenent of a regular
enpl oyee. Anount of

General provident fund
and contributory
provi dent fund (i.e.
equal share is
contri buted by the
CGover nnent) schene and
| oans and advances
agai nst themto class I,
[1, 1ll and IV enpl oyees.
Mercy appoi ntment of a
fam |y nmenber
of death of a regular
enpl oyee in service
Gratuity at the tinme of
retirenment of a regular
enpl oyee. Anmpunt of
gratuity is (a) 16.5
nont hs salary or (b) Rs
20 Lakhs whi chever is
| ess. Medical |eave and
rei mbursenent of medica

an

in the case

Free books, stationary,
Awas Yoj ana, Gao ki Beti
Yoj ana, Post netri
Schol ar shi p, Mikh Mantri
medhavi yoj ana, Research
schol arship, Sports Kits,
ol d and Silver medal for
merits hol der students,
R O drinking water
facility for staff. Cl ean
washr oons. Separate
parking facility for
staff. Free Yoga Training
and health counseling to
desirous staff nenbers.
Free conputer training to
i nterested enpl oyees.
Free W-Fi facilities to
all staff nenbers.




gratuity is (a) 16.5
mont hs salary or (b) Rs.
20 Lakhs whichever is
| ess. Medical |eave and
rei mbursenent of medi ca
bills as per govt. rules.
20 half pay |eave for
every year of service
conpleted are credited to
respective enpl oyees
| eave account. Maternity
| eave for 26 weeks for
femal e enpl oyees and
paternity | eave for 15
days for mal e enpl oyee
can be availed up to 02
children. Femal e enpl oyee
can avail |eave for 8
weeks prior to delivery
and 18 weeks post
delivery. Fees concession
to class |V enpl oyees for
adm ssion of their
children in higher
educati on courses.
Encashnment of earned
| eave facility, subject
to a maxi mum of 300 days
| eave at the tinme of
retirenent on the basis
of last nonth pay. Famly
pl anni ng i ncrenments as
per Governnent rul es.
Uni form al | owance Rs. 200
per nonth and washi ng
al l onance Rs. 50 per
nmonth for class IV
enpl oyees. Group
i nsurance scheme for
regul ar enpl oyees. Anount
deduct ed from enpl oyee
salary is allocated in
the ratio of 35: 65. i.e.
35 for insurance anount
and 65 is as savings and
recei vable at the tinme of
retirenment along with
i nterest applicable.
Accordi ng to anmount
deduct ed from enpl oyees
sal ary the insured anmount
is as bel ow. Deduction of
@S P M (In Rs.) Arount
Insured (In Rs.) 100 1
25,000 200 2, 50,000 400
5, 00, 000 600 7, 50, 000
12. 5 reservation in
adm ssion in higher

bills as per govt. rules.
20 half pay | eave for
every year of service
conmpleted are credited to
respective enpl oyees
| eave account. Maternity
| eave for 26 weeks for
femal e enpl oyees and
paternity | eave for 15
days for nal e enpl oyee
can be availed up to 02
children. Fermal e enpl oyee
can avail leave for 8
weeks prior to delivery
and 18 weeks post
delivery. Fees concession
to class |V enpl oyees for
adm ssion of their
children in higher
educati on courses.
Encashnment of earned
| eave facility, subject
to a maxi mum of 300 days
| eave at the tinme of
retirement on the basis
of last nonth pay. Famly
pl anni ng i ncrenents as
per Governnent rules.
Uni form al | onance Rs. 200
per nonth and washi ng
al l owance Rs. 50 per
month for class |V
enpl oyees. G oup
i nsurance scheme for
regul ar enpl oyees. Anount
deducted from enpl oyee
salary is allocated in
the ratio of 35: 65. i.e.
35 for insurance anount
and 65 is as savings and
receivable at the tine of
retirenent along with
i nterest applicable.
Accordi ng to anmount
deducted from enpl oyees
salary the insured anount
is as bel ow. Deduction of
GS P M (In Rs.) Amunt
Insured (In Rs.) 100 1,
25,000 200 2, 50,000 400
5, 00, 000 600 7, 50, 000
12. 5 reservation in
adm ssion in higher
education for enpl oyee
children as per online
adm ssion rules of MP.
CGover nnent, Hi gher

Educati on Departnent. 13.




education for enpl oyee
children as per online
adm ssion rules of MP.
Cover nnent, Hi gher
Educati on Depart nent.
Rei mbur serment of
transport assistance at

the time of
adm ni strative transfer
of any type of regular
enpl oyee. 14. Staff

quarter facilities: 6

gquarters are available in

13.

the coll ege canpus. 15.
13 casual |eaves and 03
optional |eaves are

permtted in a year.
Extraordinary | eave i.e.
wi t hout pay and no break
in service is permssible
subj ect to circunstances.
16. Ex- gratia Rs. 50,000
to famly of the enpl oyee

who dies while on
service. 17. Study-le

Rei mbur senent of
transport assistance at
the time of
adm ni strative transfer
of any type of regul ar
enpl oyee. 14. Staff
quarter facilities: 6
quarters are available in

the col |l ege canpus. 15.
13 casual |eaves and 03
optional |eaves are

permtted in a year.
Extraordi nary | eave i.e.
wi t hout pay and no break
in service is pernissible
subj ect to circunstances.
16. Ex- gratia Rs. 50,000
to famly of the enpl oyee
who dies while on
service. 17

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: -

Pri nci pal
audi t
coll ege to do external
audit report
be a clean audit report.
gover nnent rul es.
Gnal i or and the Hi gher
‘ kandi kas’
Audit. The Audit

departnent agenci es.

5 years are as under: -

The Col | ege conducts 3 types of audit as per
I nt er nal
headed by a seni or

audit and submits a report to the principa
departnent of the coll ege and gi ves suggestions for
by C. A :- According to governnent
audit of the UGC, Janbhagi dari
by a chartered accountant every year.
may be Cl ean Report or
are raised then this report
(3) External
Col I ege i s nanaged by the governnent of MP.
The office of Accountant Genera

time as per their schedul e.
out accounting objections.
(Obj ections).
Aapatiyan with proof of docunents otherw se these are carried out
peri od and schedul e does not
They can conduct audit with prior
in a block of some years.
2016-17 and prior to this,

The Princi pal

Year

audi t
Pr of essor.

is done by the
This Conmi tt

instructi

may be Qualified
is called qualified aud
Audit by Gover
S0 a

These objections are ca
i's responsi

Last AGW Audit in our

gover nnment

The C. A gives an audit

Instructions - (1)
Committee forned by the
ee does continuous interna

with errors conmitted by account

rectification. (2) External
ons, it is mandatory for
and Self finance accounts
report. This
Report, if sone objections
t report otherwise it will
nment Audit Agencies: - The
udit is conducted as per
Governnent of MP. (AGW)

Educati on Departnent sends an Audit teamfromtine to
These teans check the overal

accounts and trace

[led Audit ‘ Aapatiyan’ or
ble to renpbve these Audit
i n next

remain fixed for governnent

information at any tine
Col | ege was conducted in

it was in 2013-14. Audits Conducted during the | ast

I nternal Audit

Ext er nal
Audit by AGW 2015-16 Yes Yes No 2016-17 Yes Yes Yes 2017-18 Yes Yes No 2018-19
Yes Yes No 2019-20 Yes Yes No

Audit by C A Externa

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government

Funds/ Grnats received in Rs.

Purpose




funding agencies /individuals

NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c Ni |l Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Under the governnment schenes, the college has inplenented the schene of Parents
— Teachers Meet. The many other schenmes at its level. One of which is the
Teacher - Parent Meet, under this scheme parents are also given advice and

counseling for their wards. Parents can approach the concern professors to know
the progress of their ward. The coll ege has been able to run the schene

prom nently after being awarded the coveted A Grade by NAAC. The coll ege has
been able to solve various issues of the students through Parents-Teachers
Meet, like - 1. To free the students froma stressful life. 2. To solve the
various problens of the students in the easiest way. 3. To help the student to
| ead a career oriented life in the present tines.

6.5.3 — Development programmes for support staff (at least three)

1. Supporting the staff with regards to | eave sanction. 2. Festival advance on
important festival. 3. Permission to attain training programmes fro career
advancement

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i. Providing nore ICT and research facilities. ii. Started renedi al cl asses
under the World Bank Project. iii. Extension of buildings of Arts and Conmerce
facul ties under the Wrld Bank Project

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Soft Skill 20/ 02/ 2020 20/ 02/ 2020 20/ 02/ 2020 50
Devel opnent
Wor kshop
2020 Hi ndi and 20/ 02/ 2020 20/ 02/ 2020 20/ 02/ 2020 50
Engl i sh
conput er




typi ng
training
wor kshop

2019

Eco 19/ 08/ 2019

friendly
Ganesh
Wor kshop

19/ 08/ 2019

19/ 08/ 2019

25

2019

Mahat ma
CGhandhi ka
Chi nt an evam

Drishti

18/ 09/ 2019

18/ 09/ 2019

24/ 09/ 2019

173

2020

Sem nar on
Nar coti cs

29/ 02/ 2020

29/ 02/ 2020

29/ 02/ 2020

50

2020

Sem nar on
Resear ch
Met hodol ogy
for MRP
bui | di ng

26/ 02/ 2020

26/ 02/ 2020

26/ 02/ 2020

12

2020

Sem nar on
Career in
Conput er

14/ 01/ 2020

14/ 01/ 2020

14/ 01/ 2020

50

2020

Seni nar
on- \Wat
Next for
St udent s

02/ 03/ 2020

02/ 03/ 2020

03/ 03/ 2020

50

2019

I ClC
Ski Il
Trai ni ng
Program

03/ 10/ 2019

03/ 10/ 2019

13/ 12/ 2019

122

2019

One Points
One Sol ution
Linmted

25/ 11/ 2019

25/ 11/ 2019

27/ 11/ 2019

50

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Yout h drama 13/ 01/ 2020 13/ 01/ 2020 50 105

and song on the
topic " Beti
Bachao beti
Padhao"

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power requirenment of our
Energy is Saved through Installation of LED bul bs.

institutions is 80 kilowatt out of which 25 percent of
The sol ar panels installed



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFkVlZERHZCTlA1RHV0cmNtbERKdGc9PSIsInZhbHVlIjoiVkdpcURJNXFTL3pHUFdCK2JxWG5HTzV2aURkbUViUWdtc2RnV1c2TFcyZFdaQ2tkbG44bWR1dnBZdnF4c05adHJvUXFjOWk1SWVuNkhUNHdNTXU3aGJ1WUFlUEQrRVdIYzNmNzRheHM4aEEzVkNDVDBReVJvUHNmTFhoajNFNU4iLCJtYWMiOiJmOWFmY2UwZWI0MjliZjMxNTZmNGFhNGE4N2MyOTAzNmU3MWIyYTM4YWNlOWZhZTFjYTZlZDlmNzA4ZjlhYzgzIiwidGFnIjoiIn0=

in our institute generate energy which is provided to MPEB. Apart fromthis we
also initiate environnmental consciousness anong the students through various
activities like, Plantation, Ceanliness drive and our institutional is also
focused on devel opi ng Vehicle Free Zone.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 25
Braille Yes 25
Software/facilities
Physical facilities Yes 25
Ranp/ Rai | s Yes 25
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 17/ 11/ 2 1 Bl ood 50
019 Donat i on [Awar eness
Camp about
Bl ood
Donat i on
in the
soci ety
2019 1 1 01/ 12/ 2 1 Street An 24
019 Pl ay event was
or gani zed
conmprisin
g Street
Play to
Create
awar eness
on HV
Al DS
2019 1 1 03/ 12/ 2 1 Ral |'y H V and 23
019 and Al DS
Post er Awar eness
Di spl ay
2019 1 1 19/ 11/ 2 7 Cel ebra 390
019 Nat i onal ted
Intergrat |various a
ion Week |ctivities
wer e
conduct ed
to create
t he
feeling




of

nati onal
integrati
on nanely
a few -
Lect ures,
Street
Pl ays,
Post er
maki ng,
etc
2020 1 15/ 01/ 2 1 Anti-in Spr ead 157
020 t oxi cati o [awar eness
n Program| in the
for Youth yout h
regradi ng
anti-into
Xi cation
2019 1 25/ 09/ 2 1 H vV, 170
019 Organi zed Al DS
Ral |'y Awar eness
2019 1 28/ 09/ 2 1 H V and 185
019 Organi zed Al DS
Ral |'y Awar eness
2019 1 30/ 09/ 2 1 Lecture Anti In 215
019 and toxicatio
Post er n
Di spl ay | Canpaign
2019 1 02/ 10/ 2 1 Ral |'y Spr ead 250
019 and Gandhi an
Post er Thought s
Di spl ay
2019 1 31/10/ 2 1 Ral | y 126
019 and GCath | Nati onal
Taking |l ntergrat
for i on
Nat i onal
I ntegrati
on Day

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
Qual ity managenent
H gher Education -
DHE, Govt. of MP.

21/ 12/ 2011

ht t ps: // hi gher educati on

. mp. gov. i n/ Upl oaded20Docu

ment/quality_recorder/ Qua

it yManagenent of Hi gher Edu
cation_24Dec1l. pdf

Code of Conduct for
various comm ttees

01/07/ 2019

This institution being
a governnent institution
wor ks on the direction
provi ded by the
governnent of MP. Various
commttees are fornmed for




of

ant i
redr essal

foll ow up of code of

conduct such as
di scipline comittee,
raggi ng commttee,
and grievances

cell, etc. code of

conduct of the principal

academ c staff and ot her
staff

to tinme by the governnent

is regulated tine

MP . Code of conduct of
t eachers which are
directed by UGC are

nmoni t ored and i npl enent ed

by the principal of
col | ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Essay conpetition
on Terrosi m probl em
and Sol ution

15/ 01/ 2020

15/ 01/ 2020

14

Di scussion on the
role of youth in
nation buil ding

11/11/ 2019

11/ 11/ 2019

40

Post er maki ng
competition on
communal har nony

01/10/ 2019

01/10/ 2019

Poetry
conpetition on the
topi c of nation
bui | di ng,
Patriotism and
goodwi | |

28/ 02/ 2020

28/ 02/ 2020

70

Debat e
conpetition on the
topic that voting
shoul d be nandatory

24/ 12/ 2019

24/ 12/ 2019

sl ogan
conpetition on the
role of youth in
denocr acy

24/ 12/ 2019

24/ 12/ 2019

10

Mahat ma Gandhi
literature readi ng

30/ 09/ 2019

30/ 09/ 2019

180

Conmunity unity
week

19/ 11/ 2019

25/ 11/ 2019

390

| ndependence Day

15/ 08/ 2019

15/ 08/ 2019

350

Nat i onal Servi ces
Schene Day

24/ 09/ 2019

24/ 09/ 2019

165

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Polythene free canmpus 2. Plantation 3. E-Waste and G een Waste nmnagenent 4.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5jb2J2anN3VEdXRWZIVGh4c1VYSUE9PSIsInZhbHVlIjoidFgrb1MzRkhaNVpxd283RDRDN240QjNTQ3pIV1NoaU1zb1d1a1RqRVFZZlYwNDdsL2VVMXRIN3JQc2dudWkyWlhoV1JXWCs5Y2UrbGs3U3Z4cFhzMUgzK2oydlk5c2tsMmFoS3lXbFhWODQ9IiwibWFjIjoiZGIyYTk0YmM1ZmQ0OGFiZjE3YzAzZWUzZGExNWMwYmFhM2U5MDFkZTg4MWQ1MzBlMGNjYWRlOGFiMDUxNzRhNCIsInRhZyI6IiJ9

Rai n water harvesting installed and water conservation programfor students
i ke JAL SHAKTI ABHI YAN 5. Save bird program

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE Best Practice 1 : Conputer Based English Language Learni ng The
Dept. of English had established the Language Lab with a purpose to inpart
educati on and know edge, beyond the prescribed syllabus for |earning English
conversation, conmunication skills and thus by inproving the personality
devel opment and enployability. Therefore, it has been named as BEST PRACTI CE
The Salient Features of English Language Lab: The English Language Lab consists
of 301 computers with considerably good configuration. Al the conputers are
i nter-connected through LAN with the Server (Master) conputer, through which
the commands are delivered to the students, sitting on one of the conputers.
Basically, the intention is to nmake the students learn English through computer
software. Wrds Wrth is the software, through which we are at present
inmparting the training of English Language Learning to the students. This
software is a conbination of ILT (Instructor Led Training) and CBT (Conputer
Based Training). This software contains three Levels of Courseware — Prep |
Prep Il, and Prep Ill. In these Preps there are 24, 39 and 25 sessions
(l essons) respectively. Presently, the Preps are learnt by the UG students,
starting Prep | to Prep Ill, respectively fromfirst year to the final year UG
The PG students will opt Prep Il directly. W have already proposed (in
purchase process) sone nore softwares (at least 4 or 5), which will be nore
useful for UG and PG students, including the MA English students too. In the
present software, every session starts with ILT wind followed by CBT. In the
begi nni ng of each session, the Instructor explains ILT part through LED
Proj ector or blackboard. This part also includes ‘Public Speaking”, Role Play”,
Skit/Act”, “One-to-One Conversation” fromthe front/podiumand so on. Mre
focus is given on the voice intonation, pronunciation, building confidence and
hand novenents while speaking. The Word Worth focuses on all the four skills of
| anguage | earning, LSWR skills i.e. Listening, Speaking, Witing and Readi ng.
Besi des the software based |l earning, some activities |like group discussion,
creative witing, extenpore, personal interview, PPT for phonetics, dramas etc.
are also perforned in the Language Lab. Enrolnment in the English Language Lab
is open for all the regular students of the college, on ‘first-cone-first-get’
basis. After the registration, students get online enrol nent. Through these
f eedback forns, which maintain anonynmity, we cone to understand that the course
content is very effective, useful and conpatible for the | anguage | earner and
it is also apparent fromthe feedback fornms that they very nuch satisfied and
t he Language Lab has proven to be a platform for one of the BEST PRACTI CES.
BEST PRACTICE 01. Title of the Practice: English Language | nprovenent cl asses
02. CGoal: The aimwas help was to prepare students for effective comrunication
in English for their personal and professional growmh. 03. The Context: Madhya
Pradesh being a Hi ndi speaking state, the students find it very difficult to
communi cate in English despite studying the sanme in school for twelve years.
04. The Practice: Wrds Wrth, the software is a conbination ILT (Instructor
Led Training) and CBT (Conputer Based Training). In terms of Course Content,
there are three levels of Courseware, Prep |, Prep Il and Prep IIl. In each
Prep, there are 24, 39 and 25 session (lessons) in all the three Preps
respectively. This part also includes Public Speaking, Role Play, Skit/Act, One-
to- One Conversation fromthe Front, One-to-All Conversation and so on. Mre
focus is given on the voice intonation, pronunciation, building confidence and
hand novenents whil e speaki ng. The software Wrds Wrth focuses on all four
skills of language learning LSWR skills i.e. Listening, Speaking |ike group
di scussion, creative witing, extenpore, personal interview, PPT for Phonetics,
Dramas etc. are also performed in the Language Lab. 05. Evidence of Success:




The enrol nment has w tnessed an unprecedented acceleration from49 in 2015-16 to
287 in 2018-19 and 450 in 2019-20 06. Problems Encountered and Resources
Required: Availability of tinme. The Data: SI. N Acadenm c Year Students Regd.
Students Conpleted (Cl ainmed Certificates) 01 2019-20 450 150 2 Best Practices -
soci al work through NSS and MSW 1. Most of the students in our college are from
socially and economically weaker section, also fromsnmall areas around | ndore.
The activities need to be schedul ed as per the conveni ence of the students who
are otherw se engaged in part tinme jobs also to support their famlies. The
pl anni ng and desi gni ng of program need to be managed keeping in view their
academ ¢ and donestic needs. Objectives of the practice : Wth the hel p of NSS,
NCC, and the students of MS.W we enhance soci al awareness anongst students
and, extend comunity help and society . 2. The Practice : The Col |l ege has
efficient and active NSS w ngs working under the NSS Cell, DAVV, Indore. This
session i.e. 2019-20 the girl students al so demanded the revival of NSS Grl
Unit. The institution pronotes NSS for all round devel opnent and character
bui l ding of the students. The vol unteer students are taught to extend the
activities of units at the community level. NSS is the platformfor comunity
service. The coll ege has been working since |last three years in Ral ananda
village for its extension activity. The coll ege pronotes extension work
bringi ng together the canpus and the community. The college follows regul ar
activity and hol ds special canp activities to understand the community in which
they work and al so understand thenselves in relation to their community,
identify the needs and problens of the community and involve themin problem
solving and help themto devel op anbng thensel ves a sense of soci al
responsibility. Such activities help the students to devel op discipline, social
harnmony, civic sense and a sense of oneness in ternms of national integration
and social harnony. As the notto of NSS says - | do not live for ne, but you-
so is the teaching they get fromthe various activities conducted. Foll ow ng
Progranms were conducted by NSS vol unteers and other college students- 1.

. Heal th Awar eness program 2. Environnental Awareness 3. Ceanliness Drive. 4.
Anti drug and tobacco Program5. H 'V / AIDS awareness Program 6. Save Grls
Child Program 7. Od age Problem 8. National Integration program?9. Crowd
managenent and traffic control. 10. Prograns based on Indian val ues. The
students have expressed and spread these nmessages through street plays, rallies
and al so door to door contact. Apart fromthese, they are active in all the
prograns held in the college. 3 . Evidence of Success: Enthusiastic
participation and increase nunmber of students in the units. Sone student
voluntarily join NGOs and cone forward to join government drive in Traffic
control and HV / Al DS Awareness Prograns, Voter awareness SVEEP program of
Madhya Pradesh. 4. Probl ens Encountered and Resources Required: The NSS units

wor k under the guidance of their officers. The Coll ege authority extends al

enconpassi ng support. The officer in charge plans, takes decisions on regular
activities and special canp activities through periodic neetings. Sonetines the
NSS Units face financial crunch, they receive |less of support fromthe
authorities and hence have to sort out certain problens with their personal
efforts. Experts for different social activities . Government Support for rally
and special canp .Literacy awareness

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://sabvgacc.in/ pdf/Best-Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi ssion The col | ege abides by the notto, Na hi jnanena sadrsam pavitramiha
vidyate’ inits visioni.e. ‘Inthis world, there is nothing as sublinme and



https://sabvgacc.in/pdf/Best-Practices-2019-20.pdf

pure as knowl edge’. It endeavors to be a respected and, a sought after
Educational Institute engaged in transformng lives through conprehensive
education by uphol ding the val ues of secularism national integration and
social commtnment. The College ainms to nmould the student community into better
i ndi vidual s, and guide themto contribute constructively towards national goals
by uphol ding the val ues of secularism national integration and socia
commi tnent. The Coll ege aspires to have a transformational inpact on students
t hrough conprehensi ve education by inculcating qualities of conpetence,
confidence and excell ence. Mssion: W hope to translate our vision into a
concrete reality with an aimto contributing to work towards the all-round
devel opnment of the personality of the students and equip themw th know edge
and skills to face the challenges of the |ife boldly. W aimat inculcating
core human values to the learners and instill in the nmnds of the students the
ethical values of our rich cultural tradition and to contribute to the
transformati on of prevailing social conditions so that values enshrined in the
constitution of India- social justice, equality of opportunity, denobcratic
freedomto all, tolerance and respect to all religions nmay be brought closer to
realization. Qur m ssion statenent gives assurance that no social, economc or
raci al constraint can obstruct education of the desirous students To facilitate
meani ngf ul education to socially and econom cally backward cl asses by taking in
hand t he social needs, access, equity, and quality. Strive to nmaterialize our
vision by focusing on the all-round devel opnent of the students’ personality
t hrough proper education and exposure. |ncul cate core human values to the
|l earners and instill in the mnds of the students the ethical values of our
rich cultural tradition. Contribute to the transformati on of prevailing social
conditions so that values enshrined in the constitution of |India- social
justice, equality of opportunity, denocratic freedomto all, tolerance and
respect to all religions may be brought closer to realization. O ganize various
academ ¢ and co-curricular activities in the college to devel op | eadership
qualities, teamspirit, conmunication skills and nutual responsibility. Pronote
attitude of research and exam nati on anong the youths to devel opi hg an
i ntell ectual society.

Provide the weblink of the institution

https://sabvgacc.in/pdf/vision. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of Actions for Next Academ c Year — The Institution’s interna
qual ity Assurances along with college Admi nistrations including various
committees fornmed for the welfare of the students has fornul ated, keeping in view
the vision and mission of the college, a work- plan for the forth- comng
academ c session. The focus of the plan lies in addressing the contenporary
i ssues whi ch denmands the attention of youth. Follow ng other future plan of
action for Next academi c year I QAC ¢ Planning and inplenentation of the program
for wonmen- enpowernent. ¢ To Build the healthy Nation to Pronmote youth of India,
| QAC intends to focus on indoor and outdoor sports activities for the students.
i ke kabaddi, Kho-Kho, Wallyball ¢ Looking at the contenporary need of stress
managenent | QAC al ong with Yoga Departnment woul d devel opnent the yogic kriya hal
for students faculty nmenbers. ¢« To devel op the civic sense anong the student’s
programto be organi zed. ¢« To establish paper-less office for better office
operations. ¢ Focus on use of renewabl e solar energy. ¢ Devel opnent of
infrastructure to cater the need of students o Better parking facility for
students, staff and visitors ¢ Devel opnent of conputer facility for the students
» To establish research hall for the presentation of research papers, Ph.D
thesis viva etc. with the nodern technology. ¢ To nake efforts for gender
sensitization. ¢ To take initiative for weaker students. ¢ To nake better efforts
for placenents of students. ¢ To organize national semnars ¢ Devel opment of
smart roons facilities the ICT , ¢ To devel oped open theater for culture



https://sabvgacc.in/pdf/vision.pdf

activities « Acadenic Administrative Audit of the college  Devel opnent of E- ”
Li brary
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